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#Risk Assessments for Construction projects in Saudi Arabia#Ibrahim Alrashed, Abdulmohsen Alrashed2, Saud A. Taj, Michael Phillips and Komali Kantamaneni#1-6#1.ISCA-RJMS-2014-60.pdf
Abstract
The construction market of Kingdom of Saudi Arabia (KSA) is significantly huge in the Middle East, which currently estimates to be >$122 Billion per year (in recent times) and this is anticipated to reach >$610 Billion in next five years. Construction projects in the residential sector are more positive than commercial sector, however, data on the actual percentage of success rate and vital risk factors in aforementioned projects are still limited. Accordingly, this study estimates the risk evaluation of recent construction projects in the KSA and presents a new risk evaluation method for current construction projects: this analysis constructed on new linear decision-making model. At the same time as, this study also investigates the applied applications of risk management in the trade of construction projects of both international and national companies.
Keywords: Risk appraisal, liner decision- making model, ksa, Construction Projects.

[bookmark: _GoBack]#Analysis of Barriers for Environmental Education in India through Interpretive Structural Modeling (ISM) Technique#Tauseef Zia Siddiqui Pramod Pathakand Asif Akhtar#7-13#2.ISCA-RJMS-2014-67.pdf
Abstract
Environmental education has been well – thought – out as one of the most significant long – term solution to the crisis of the environment pollution. Alternative or informal approaches in the environmental education have become more significant in encouraging the attitudinal change. The perception of environmental education is not a new concept and this is a major section of the knowledge of human which is derived from the nature. The effective implementation of environmental education and conservation agendas depend on the stages of expertise of the teachers in training.The paper focuses in developing working model of Environmental Education (EE). In this paper, Interpretive Structural Modeling (ISM) technique has been used for analyzing the various barriers in promoting Environmental Education. In this paper, through ISM methodology, we attempted to: i. Prepare the ISM-based models of important barriers impacting integration of environmental education in Indian schools for establishing the relationship among these elements. ii. Ascertain the driving power and dependence of different barriers for their respective categorization and implications in real-life management of environmental education practices. iii. Gain an insight from these models to help smoothen adoption and implementation of environmental education in pragmatic manner
Keywords: Environmental education (EE), Interpretive structural modeling (ISM), Ministry of Environment and Forest (MoEF).

#Impact of Stress on Job Performance: An Empirical study of the Employees of Private Sector Universities of Karachi, Pakistan#Warraich Usman Ali, Ahmed Rizwan Raheem, Ahmad Nawaz and Khoso Imamuddin#14-17#3.ISCA-RJMS-2014-68.pdf
Abstract
This paper is aimed at determining the effect of stress on job performance of employees. It is based on empirical research conducted on 133 employees of private sector’s Universities in Karachi that are providing education in the disciplines of Business Administration, Engineering, Medicine, Textile and Fashion. Pertinent data was collected through questionnaires based on close-ended questions. Multiple Linear Regression technique was used to test the hypothesis. The results obtained from the data revealed that workload and role conflict, and inadequate monitory reward are the prime reasons of causing stress in employees, and this stress reduces their efficiency. Thus it was recommended that employer should minimize stress by lowering the work load, abate the role conflict, pay adequate salary and provide training and counseling to employees in order to improve their job performance and job satisfaction.
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